WAYPIT  TRAINING

EQUALITY POLICY

1. Aim and general statement of policy.

    This policy addresses the issue of equality in employment and the provision of our services. The company aims to ensure that individuals are treated equally irrespective of sex, age, marital status, pregnancy and maternity, sexual orientation, gender reassignment, race, religion or belief, or disability.

We will review policies and procedures to ensure all students are treated on the basis of their relevant merits and abilities.

2. Responsibilities.

    Any future employees and myself share the responsibility to ensure that the company’s equality policy operates fairly and effectively. However, I will always remain responsible for ensuring that a consistent equality policy is adopted throughout the company.

3. Implementation.

    The company will actively promote practices which help to eradicate the assumptions and stereotypes which are often at the root of unfair discrimination.

4. Review of policy.

    The policy will be reviewed in accordance with requirements of the equality commission.

5. Handling of complaints.

    The company will not tolerate contraventions of its equality policy by any trainees during training sessions and / or courses.

Any contraventions of the company equality policy by any students undergoing training will be brought to the attention of the student’s employer.

6. Publication.

    The company will seek to ensure that this policy is brought to the attention of all customers and students and made available on the company website.

Dated. 28th January 2011.
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Mr W Pitman

Director- Waypit Training

